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The State election will be held on Saturday 26 November 2022. During the caretaker period (commencing 6.00 pm on Tuesday 1 November 2022) content will only be added to this website in line with the caretaker conventions.
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																																												The Victorian Public Sector Commission (VPSC) provides resources to assist in the recruitment and selection for careers with the Victorian Government.

																							
															
                

                
                

                

                

                

														


								

								



								


								
							

    

    

			


								

				            

    
        
    
        

            

                The toolkit was developed to assist public sector the Victorian Public Service (VPS) and the wider public sector to implement best practice recruitment and selection processes.

The toolkit includes:

	an overview document on best practice, plus information sheets on particular recruitment selection
	templates for processes, and recruitment and selection
	training program documents, including a series of modules with specific learning outcomes covering the recruitment and selection process. The program may be customised to suit specific organisational needs or requirements.


Best practice recruitment and selection methodology and tools
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            The Victorian Public Sector Commission acknowledges Aboriginal and Torres Strait Islander people as the Traditional Custodians of the land and acknowledges and pays respect to their Elders, past and present.
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