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Introduction 
This report provides comparative survey data for sexual harassment survey module. 

The comparative results can highlight areas for improvement and action and can provide realistic targets for 
future performance. The data can also be used to communicate why actions are needed. 

How to use the information in this report 
1. You can discuss your results with your management team to identify strengths and any areas to investigate 
further or improve. 

2. Prioritise one or two areas to respond to. It is important that employees see that their voice has been heard. 

Important information 
• Your comparator group in this report may be different to the one in the report for the core survey or other 
modules. See page 3 for the comparator group used in this report. 

• All percentages are of all respondents, unless stated otherwise. 

• All percentages have been rounded to whole numbers. 

• The colours used to show your results reflect the nature of the question asked. For example, ‘yes’ can be red 
(if negative) or green (if positive). Therefore, it is important to check the scale descriptions provided. 

• To protect anonymity, opinion question results for demographic groups such as gender, occupation etc. are 
not shown where there are fewer than 10 survey responses for the group. 

Please contact people.matter@vpsc.vic.gov.au for further information or to provide feedback. 
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Comparator group 
The survey modules are optional for certain public sector organisations. This means that the comparator groups for individual modules may be different than those for the 
core survey and for other modules. 

The comparative data in this report is based on the survey results of the following organisations: 

Organisation 1 

Organisation 2
	

Organisation 3
	

Organisation 4
	

Organisation 5
	

Organisation 6
	

Organisation 7
	

The composition of your comparator group may change from year to year, due to survey participation. 

Response rate 

Your results reflect the views and experiences of x of the employees invited to participate (a x% response rate). 

The higher your response rate the more likely it is the results reflect the views and experiences of your workforce. 
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Incidence and nature of sexual harassment 

No Yes 

Incidence Your results % 

Experienced behaviours that may constitute sexual harassment in 
the last year? 

Breakdown of behaviours experienced (a respondent could select all that applied) 

% of those who experienced 
behaviours consistent with sexual 

harassment 

Intrusive questions about your private life or 59
 

38 63
comments about your physical appearance 52
 

Sexually suggestive comments or jokes that 57
 

made you feel offended (in either a group or 39 57
 

one on one situation) 47
 

Inappropriate staring or leering that made you 24
 

12 24
feel intimidated 16
 

14
Inappropriate physical contact (including 7 17
momentary or brief physical contact) 11
 

Unwelcome touching, hugging, cornering or 10
 

3 17
kissing 11
 

5
Any other unwelcome conduct of a sexual 2 8
nature
 5
 

Repeated or inappropriate invitations to go 5
 

1
out on dates 3
 

Ɣ You Ÿ�*URXS�DYHUDJH� Ɣ�+LJKHVW�	�ORZHVW�LQ�JURXS All org. average 

Yes % All org. average % 

16
 

7 17 11
 

10
 

% of those who experienced 
behaviours consistent with sexual 

harassment 
4
Sexual gestures, indecent exposure or 1 5
inappropriate display of the body 3
 

Repeated or inappropriate advances on 3
 

email, social networking websites or internet 1 8
 

chat rooms by a work colleague 3
 

2
Sexually explicit pictures, posters or gifts that 1 2
made you feel offended 1
 

2
 

Sexually explicit email or SMS message 1 5
 

2
 

2
Request or pressure for sex or other sexual 1 4
acts
 2
 

Sexually explicit posts or messages on social 1
 

media (including Facebook, Snapchat, 0 4
 

Instagram etc) 2
 

5 
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Impact and perpetrator of sexual harassment 

5 (Extremely intimidated/offended) 4
 3
 2
 1 (Not intimidated/offended at all) Ɣ You Ÿ�*URXS�DYHUDJH� Ɣ�+LJKHVW�	�ORZHVW�LQ�JURXS All org. average 

% of those who experienced 
behaviours consistent with sexual Average impact level All org. average %

harassment 
Intimidation 

2.6 
On a scale of 1 to 5, overall how intimidated did the behaviour/s 2.2 2.6 2.5make you feel 

2.4 
Offence 

3.1 
On a scale of 1 to 5, overall how offended did the behaviour/s make 2.9 3.2 3.0you feel 

3.1 
% of those who experienced 

behaviours consistent with sexual 
Perpetrators harassment 

63
 

68 
61 

Colleague 57
 

23
 

29 
18 

Group of colleagues 11
 

15
 

21 
15 

A more senior manager than my manager 10
 

12
 

23 
16 

My immediate manager or supervisor 10
 

10
 

19 
10 

Client/customer/patient/stakeholder 4
 

2
 

Someone I supervise or manage 2
 7 
5 

2
 

Member of the public 2
 5 
4
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How employees responded to sexual harassment 

Ɣ You Ÿ�*URXS�DYHUDJH� Ɣ�+LJKHVW�	�ORZHVW�LQ�JURXS All org. average 

How employees responded to sexual 
harassment 

Pretended it didn’t bother you 

Tried to laugh it off or forget about it 

Avoided the person(s) by staying away from 
them 

Told someone else about what happened 

Told the person the behaviour was not OK 

Avoided locations where the behaviour might 
occur 

Sought a transfer to another 
role/location/roster 

Submitted a formal complaint 

Took time off work 

Other 

% of those who experienced
behaviours consistent with sexual 

harassment 
54 

44 58 
51 

45 
27 45 

34 
34 

32 42 
34 

29 
22 41 

31 
20 

9 35 
22 

18 
10 18 

12 
4 

1 4 
3 
4 

2 7 
4 
3 

3 7 
5 

7 
3 10 

6 
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Formal complaints on sexual harassment: Barriers and satisfaction
 

Ɣ You Ÿ�*URXS�DYHUDJH� Ɣ�+LJKHVW�	�ORZHVW�LQ�JURXS All org. average 

Barriers in making a formal complaint 

I didn’t think it would make a difference 

I believed there would be negative 
consequences for my reputation 

I believed there would be negative 
consequences for my career 

I believed there would be negative 
consequences for the person I was going to 
complain about 

I didn’t need to because I made the 
harassment stop 

No YesNot sure 

Satisfaction with complaint handling 

% of those that did not submit a 

formal complaint
 

55 I didn’t need to because I no longer had42 77 
52 contact with the harasser(s) 

41 I didn’t know who to talk to or how to make a23 42 
34 complaint 

24 I was advised not to by a colleague or21 31 
26 colleagues 

13 
5 16 I was advised not to by family or friend/s
 

12
 

12 
9 21 Other
 

15
 

% of those that submitted a formal 

% of those that did not submit a 
formal complaint 

8 
4 9 

6 
6 

3 9 
6 
5 

2 6 
4 

2 
1 4 

2 
24 

13 31 
22 

Yes % All org. average %complaint 
56 

10 100 43Were you satisfied with the way your formal complaint was handled 
44 
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Incidence of sexual harassment by demographic group
 

Ɣ You Ÿ�*URXS�DYHUDJH� Ɣ�+LJKHVW�	�ORZHVW�LQ�JURXS All org. average 

% who experienced behaviours
consistent with sexual harassment 

% who experienced behaviours
consistent with sexual harassment 

16 12 
All respondents 7 17 Manager 7 16 

10 9 
18 17 

Female 8 18 Not Manager 7 18 
11 10 

13 6 
Male 4 17 Casual/Sessional/Don't know 5 27 

7 11 
20 16 

Same sex attracted and bi-sexual 3 33 Fixed term 4 16 
18 8 
18 16 

Aboriginal or Torres Strait Islander 0 33 Ongoing and executive 7 17 
11 10 

15 16 
Respondents with a disability 8 31 Full-time 7 17 

18 10 
14 15 

Born overseas 0 15 Part-time 2 16 
7 7 

18 16 
15-34 years 8 18 Organisation 16 16 

13 
17 

35-54 years 6 18 
9 

55+ years 
8 

4 13 
7 

People Matter Survey 2016 Sexual harassment module Page 8 of 8 


	Comparator group
	Response rate



