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[bookmark: _Toc19713249]
Authority and Application
[bookmark: _Toc524971132]Clause 61 of the Victorian Public Service Enterprise Agreement 2016 (Agreement), applies to Victorian Public Service Departments and Agencies (Employers) and their Employees covered by the Agreement 
[bookmark: _Toc19701330][bookmark: _Toc19713250]Overview
[bookmark: _Toc524971133]Clause 61 of the Agreement outlines an Employee’s entitlement to apply for leave to participate in non-professional state, national or international sporting events. Employees competing or officiating in sporting events during their normal working hours may, subject to the approval of the Employer, be granted up to a maximum of two weeks paid leave in any two-year period.
[bookmark: _Toc19701331][bookmark: _Toc19713251]Relevant provisions of the VPS Enterprise Agreement
[bookmark: _Toc524971134][bookmark: _Toc19701332][bookmark: _Toc19713252]Clause 61 – Participating in Sporting Events
[bookmark: _Toc17284150][bookmark: _Toc524971138]Leave with pay up to a maximum of two weeks in any two year period may be granted to an Employee to participate either as a competitor or an official in any non professional state, national or international sporting event.
[bookmark: _Toc19701333][bookmark: _Toc19713253]Supplementary guidance information
1. [bookmark: _Toc514946968][bookmark: _Toc19701334][bookmark: _Toc19713254][bookmark: _Toc17284151]Type of sporting events 
Clause 61 applies in respect of any non-professional state, national or international sporting event, including but not limited to: 
1.1.1. Olympic and Paralympic Games and Special Olympics;
1.1.2. Commonwealth or Paralympic Commonwealth Games;
1.1.3. Pacific Games (PANPAC) and Asian Para Games;
1.1.4. International Wheelchair and Amputee Sports World Games;
1.1.5. Australian and World Transplant Games;
1.1.6. a non-professional Australian sporting team;
1.1.7. state or national sporting competitions (e.g. Public-Sector Games  etc.); or
1.1.8. other similar competitions.


2. [bookmark: _Toc514946969][bookmark: _Toc19701335][bookmark: _Toc19713255]Request for leave to participate in a sporting event
A request for leave with pay under clause 61 may be made for a sporting event which is scheduled to occur on a day or days when the Employee would otherwise be required to attend work. Where a request for leave also includes leave to undertake travel, the Employer may approve leave to cover the travel provided the request is reasonable.
3. [bookmark: _Toc514946970][bookmark: _Toc19701336][bookmark: _Toc19713256]Requests for leave to participate in a sporting event from a casual employee
Casual employees may apply for leave under this clause but any leave granted will be without pay.
4. [bookmark: _Toc514946971][bookmark: _Toc19701337][bookmark: _Toc19713257]Notice and evidence requirements
A request under clause 61 must be made in writing, as soon as is reasonably practicable prior to the proposed commencement of the leave.
A request for leave with pay under clause 61 must include evidence confirming: 
4.1.1. the Employee’s participation as either a competitor or an official (i.e. registration form);
4.1.2. that the event is a non-professional state, national or international sporting event;
4.1.3. the date of sporting event; 
4.1.4. recognition of sporting event by the relevant state, national or international body; and
4.1.5. where the request for leave includes a request for travel time to and/or from the event, reasonable travel time.
5. [bookmark: _Toc514946972][bookmark: _Toc19701338][bookmark: _Toc19713258]Approving a request under clause 61
A request for leave with pay will not be unreasonably refused, taking into account all relevant circumstances including but not limited to:
5.1.1. the Employer’s operational requirements, 
5.1.2. the timing of the request, 
5.1.3. the amount of leave requested, 
5.1.4. the number of staff requesting the leave; and 
5.1.5. the needs of the Employee. 

The approved period of leave with pay must not exceed the period of the Employee’s participation in the relevant sporting event and related travel.
6. [bookmark: _Toc514946973][bookmark: _Toc19701339][bookmark: _Toc19713259]Effect of participation in sporting events leave on other entitlements
Paid leave to participate in a sporting event will not break the Employee’s continuity of employment and will count as service for leave accrual and other purposes.
7. [bookmark: _Toc514946974][bookmark: _Toc19701340][bookmark: _Toc19713260]
Costs associated with participation in a sporting event
All costs associated with participation in a sporting event, in whatever circumstances, are the sole responsibility of the Employee.  Such costs may include, but are not limited to, registration, uniforms, travelling and accommodation expenses.
8. [bookmark: _Toc514946975][bookmark: _Toc19701341][bookmark: _Toc19713261]Other types of leave when participating in a sporting event
Subject to the approval of the Employer, an Employee may use other forms of leave (including annual leave, long service leave, accrued TIL or leave without pay) in addition to any leave granted under clause 61.
[bookmark: _Toc19701342][bookmark: _Toc19713262]Making decisions under this policy
[bookmark: _Toc524971139]Under section 20(1) of the Public Administration Act 2004, the public service body head has all the rights, powers, authorities and duties of an employer, which will usually be delegated to staff within their Department or Agency. Employers should ensure that any actions under this policy are only taken by an employee with the delegation to do so. Each Department and Agency should give effect to this policy in accordance with its own delegations.
[bookmark: _Toc17284152][bookmark: _Toc19701343][bookmark: _Toc19713263]Dispute resolution
[bookmark: _Toc17284153]An Employee who is directly affected by a decision made or action taken pursuant to clause 61 may apply for a review of actions under the Employer’s review of actions policy or seek to resolve a dispute through the Resolution of Disputes procedure at clause 12 of the Agreement.  
[bookmark: _Toc19701344][bookmark: _Toc19713264]Further Information
Employees should refer to their Department or Agency’s intranet for information on procedural requirements, systems and approval delegations. 
For further information and advice please contact your local Human Resources or People and Culture Unit (or equivalent).
[bookmark: _Toc17284154][bookmark: _Toc19701345][bookmark: _Toc19713265]Related policies or documents
VPS Enterprise Agreement Common Policies
· Annual Leave
· Leave Without Pay
· Long Service Leave
· Grievance/Review of Actions
All policies in the VPS Enterprise Agreement Common Policies collection, can be found at https://vpsc.vic.gov.au/vps-enterprise-agreement-common-policies/
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